
Keep for your information – Retreat details 

Warm Beach Retreat 

January 9-11, 2026 

 

January  9, Friday  – Be at EWHS NLT 3:15 p.m. (Bus transportation only, no private cars are allowed) 

January 11, Sunday  – Return to EWHS at 3:00 p.m. 

Where – Warm Beach Conference Center, 20800 Marine Drive NW, Stanwood, WA   

 

CYSO Retreat Emergency contact – Lin Rosenfield – (602) 703-5606 

 

Packing List 

 

 Your instrument, music & a pencil  Personal items (including a towel) 

 A folding music stand   A sleeping bag or bed roll, pillow 

PLEASE REMEMBER THIS !!!!!!!!!! 

 Warm clothes!!!!!!!!  Water Bottle and a SNACK to SHARE 

      Eg. Bag or plate of cookies, bag of candies, 

            chips, fruits or veggies, cheese 

 

Email Mrs. LaBonte at meredithlabonte02@gmail.com for roommate requests by January 2, 2026 

Conduct Guidelines 

 

In order to ensure a pleasant, successful trip, CYSO members shall abide by the following rules, practices 

and procedures from the time they leave home until they return home. 

 

1. Members shall keep their adult advisors informed of their activities and whereabouts at all times.  No 

wandering off from the group or unauthorized visitors are allowed.  

 

2. Transportation to and from all events shall be by public carrier only, unless an authorized person or 

parent is driving or special permission has been given for a member to drive. 

 

3. No alcoholic beverages or illegal drugs in any form shall be possessed by a member at anytime or 

under any circumstances. 

 

4. All members shall be responsible for their instruments, music, baggage and personal items. 

 

5. All members shall attend all rehearsals, sectionals, and concerts as designated by the conductors.  

Members shall be prompt and prepared. 

 

6. All members shall respect and abide by the authority and decisions of the conductors, coaches and 

adult advisors. 

 

7. Any member who violates or ignores any of the above rules risks being sent home at his or her own 

expense along with any other appropriate disciplinary action. 


